
Page 1 of 4 
 

Peoria Public Schools, District 150  5:50 
 

General Personnel 
 

Drug- and Alcohol-Free Workplace 
 

Statement of policy.  Substance abuse seriously endangers the health and safety of District students and 
employees. It can lead to serious health consequences including death, a loss of productivity due to 
absences from school and work, a decline in the quality of work performed, and personal injuries.  The 
use of alcohol and illegal drugs by students and employees is seriously detrimental to the educational 
environment and mission of District 150 schools. Our students learn behaviors from the example of the 
adults present in their educational environment. Therefore every District employee is expected to model 
exemplary drug- and alcohol-free behavior at all times while on school premises and during their work 
hours.  To these ends, the Board declares that all District 150 properties are and shall be drug- and alcohol-
free workplaces, and adopts the following policy: 
 
A. All employees are prohibited from the following while on District premises or while performing work 

for the District: 
 

1. Manufacturing, dispensing, distributing, possessing, using, or being under the influence of a 
controlled substance,  

2. Distributing, consuming, using, or possessing alcohol, or being under the influence of alcohol. 
 

B. Conditions of employment. As conditions of their employment, each employee of the District 
shall: 

a. Strictly adhere to the terms of this policy respecting a drug- and alcohol-free workplace; 
and 

b. Notify his or her supervisor of his or her conviction under any criminal drug o r  
a l co ho l  statute for a violation occurring on the District premises or while performing 
work for the District, no later than 5 calendar days after such a conviction; and 

c. Abstain from the consumption of alcohol for 8 hours prior to the beginning of their work 
day; and 

d. Consent to the administration of drug and/or alcohol tests at a facility qualified to 
administer such tests at any time that the use of drugs or alcohol in the workplace or on 
District property is reasonably suspected. The failure or refusal of an employee to timely 
submit to a drug or alcohol test when directed to do so shall give rise to a presumption that 
the employee has used drugs or alcohol. 

e. Agree to successfully complete a substance abuse program if directed to do so in writing 
by the Superintendent. 

C. Any employee who violates this policy is subject to discipline, including termination of 
employment. 

 
D. Definitions.  
 

1. “Drug-free” means the complete absence of controlled substances in the blood stream 
which are not consumed pursuant to a current prescription written by a physician or other 
licensed professional authorized by law to write prescriptions for the current treatment of 
an acute or chronic medical or psychological condition.  For example, an employee who is 
self-medicating for a sore back with a pain-killing drug left over from a dental procedure 
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prescribed by his/her dentist in the previous year is not be considered be “drug free”. 
2. “Alcohol-free” means the complete absence of alcohol in the blood stream during work 

hours or while on school property; that is, 0.00% blood alcohol by volume. 
3. A “controlled substance” is one that is: 

a. not legally obtainable; or 

b. legally obtainable, but which is used in a manner different than prescribed; or 

c. legally obtainable, but has not been legally obtained; or 

d. is referenced in Federal or State controlled substance acts, including but not limited 

to 77 Ill. Adm. Code Part 2070 (“Schedule of Controlled Substances”); or 

“Controlled substance” includes “medical cannabis” even if prescribed by a physician 

under the Illinois Compassionate Use of Medical Cannabis Pilot Program Act, 410 ILCS 

130/1 et seq. 

4. “Alcohol” includes “liquor” (beer, wine, and spirits); and other substances containing 

alcohol as an ingredient in an amount greater than 0.05 per cent by volume such as 

prescription and non-prescription cough syrups (e.g., Vicks Formula 44, Nyquil). 

5. “Under the influence”. As used in this Policy, the phrase “under the influence” is 

specifically intended to be a lower standard than “intoxicated”. An employee may be 

subject to discipline if they are “under the influence” of alcohol or a controlled substance, 

even if they are not “intoxicated” or “high”. “Under the influence” also includes 

“observed behaviors customarily associated with intoxication”, regardless of the level of 

alcohol or controlled substances found in the bloodstream. 

6. “Under the influence of alcohol” means:  

a. An employee found to have a blood alcohol level greater than 0.00 per cent by 

volume who exhibits observed behaviors customarily associated with intoxication is 

deemed to be under the influence of alcohol. The fact that an employee’s blood 

alcohol level is less than 0.08%, the legal limit established by the Illinois Vehicle 

Code for operating a motor vehicle, is not a defense to discipline under this policy.  

b. An employee found to have a blood alcohol level in excess of 0.03 per cent is presumed 

to be under the influence of alcohol even if they do not exhibit observed behaviors 

customarily associated with intoxication.   

c. An employee found to have a blood alcohol level in excess of 0.00 per cent and up to 

0.03 per cent is not presumed to be “under the influence”, but may be disciplined if 

there is evidence of observed behaviors customarily associated with intoxication. 

7. “Under the influence of a controlled substance”: An employee found to have any level of a 

controlled substance in the bloodstream, unless the controlled substance is being taken 
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under the prescription and supervision of the employee’s physician for treatment of a 

medical condition. 

8. “Observed behaviors customarily associated with intoxication” include one or more of 

the following: slurred or incoherent speech, confusion, stumbling, falling, inability to 

walk a straight line, impaired motor coordination, aggressive behavior, sleepiness, and 

the odor of alcohol upon one’s body and/or breath. This list is not exhaustive. “Observed 

behaviors customarily associated with intoxication” are behaviors which result from the 

consumption of substances containing alcohol and not by a medical condition such as a 

stroke or heart attack. 

E. Drug and Alcohol Awareness Education.  In order to make employees aware of the 

dangers of drug and alcohol abuse, the District will: 

1. provide each employee with a copy of the District Drug- and Alcohol-Free Workplace policy; 

2. post notice of the District Drug- and Alcohol-Free Workplace policy in a place where other 

information for employees is posted; 

3. make available materials from local, state, and national anti-drug and alcohol-abuse 

organizations; 

4. enlist the aid of community and state agencies with drug and alcohol informational and 

rehabilitation programs to provide information to District employees; 

5. establish a drug-free awareness program to inform employees about: 

a. the dangers of drug abuse in the workplace, 

b. available  drug  and  alcohol  counseling,  rehabilitation,  re-entry,  and  any  employee 

assistance programs, and 

c. the penalties that the District may impose upon employees for violations of this policy. 

F. Tobacco Prohibition All employees are covered by the conduct prohibitions contained in Board 

of Education Policy No. 8:30 (Visitors to and Conduct on School Property and at School 

Activities). The prohibition on the use of tobacco, tobacco products, any alternative nicotine 

products (e.g., electronic cigarettes) or any cartridges or components thereof, applies both: (1) 

when an employee is on school property; and (2) while an employee is performing work for the 

District at a school event, regardless of the event’s location. 

G. Rehabilitation Program. The Board may require an employee to successfully complete an 

appropriate drug- or alcohol-abuse, employee-assistance rehabilitation program. 
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H. Conviction of Drug Offense. The Board of Education shall take disciplinary action with respect to 

an employee convicted of a drug offense in the workplace within 30 days after receiving notice of 

the conviction. 

I. Notification to Other Governmental Agencies. Should District employees be engaged in the 

performance of work under a federal contract or grant, or under a State contract or grant of $5,000 

or more, the Superintendent shall notify the appropriate State or federal agency from which the 

District receives contract or grant monies of the employee's conviction within 10 days after 

receiving notice of the conviction. 
 
 

LEGAL REF.:         Americans With Disabilities Act, 42 U.S.C. § 12114. 
Controlled Substances Act, 21 U.S.C. § 812; 21 C.F.R. 1308.11 - 1308.15. 
Drug-Free Workplace Act of 1988, 41 U.S.C. § 701 et seq. 
Safe and Drug-Free School and Communities Act of 1994, 20 U.S.C. § 7101 et 

seq. 
Drug-Free Workplace Act, 30 ILCS 580/1 et seq. 
Illinois Liquor Control Act, 235 ILCS 5/1-3.41 

 

ADOPTED: July 18, 2005 
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